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Hello Siskiyous and happy Teacher Appreciation Week!

This week's updates:

e Enrollment Report: Can be accessed here.

e COVID Status: We had one positive last week which has since 'dropped' off and we are
now back to zero positive cases.

e Summer Work Schedule: Reminder, for those applicable, please complete the Summer
Work Schedule Calendar and submit the signed calendar schedule with signatures by
both the employee and supervisor by May 11, 2022 to HR. You may email it back to
Monigque Gonsalez or drop it off in HR. If you would like to work 5/8's over the Summer
with a request to work remote for one day/week, please discuss this with your
supervisor and make note of the approved arrangement on your work schedule
calendar.

o Wildfire Awareness Week: This week is also wildfire awareness week and to help you
prepare, College of the Siskiyous has partnered with the Mount Shasta Ecology Center
and is offering a 'Siskiyou Wildfire Community Preparedness Day' event scheduled this

7% from 10a - 12p in McCloud Room103 or via Zoom (flyer attached).

Saturday, May
Thank you Suzie Clark, Director Noncredit, Community, and Contract Education, for
coordinating these efforts! Also, for your reference, | am attaching a Red Cross Wildfire

Safety Checklist.
SJEDI Corner

e Reminder: Mental Health Action Week: May 2nd-5th: Click here for daily webinars and
registration links.

e Asian/Pacific American Heritage Month: The month of May was chosen to
commemorate the immigration of the first Japanese to the United States on May 7,
1843, and to mark the anniversary of the completion of the transcontinental railroad on
May 10, 1869. The majority of the workers who laid the tracks were Chinese
immigrants. Every week | will feature a cultural nutrient from the Smithsonian Asian
Pacific American Center. This week's cultural nutrient is AFTEREARTH: As rising sea
levels threaten the loss of their motherlands in Hawai‘i, the Philippines, China, and
North America, four women fight to preserve the volcano, ocean, land and air for future
generations. AFTEREARTH is told through music, poetry, and heartfelt testimonial, and
displayed through stunning visuals situated in locations touched by the Pacific Ocean.
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Siskiyou Wildfire Community

JOIN US FOR A DISCUSSION WITH EXPERTS IN THE FIELD OF WILDFIRE,
EMERGENCY PREPAREDNESS AND EMERGENCY RESPONSE
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College of the Siskiyous
Weed Campus - McCloud Rm. 103
I 800 College Avenue, Weed

L ALSO AVAILABLE VIA ZOOM:
| https://siskiyous-edu.zoom.us/j/93060546631
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Be Red Cross Ready
Wild Fire Safety Checklist

More and more people are

making their homes in woodland
settings, rural areas or remote
mountain sites. There, residents

enjoy the beauty of the

environment but face the very
real danger of wild fires. Wild
fires often begin unnoticed. They
spread quickly, igniting brush,
trees and homes. In a wild fire,

every second counts!

What should I do to prepare
ahead of time?

S

)é

1 Learn about wild fire risks in your area.

0 Talk with members of your household
about wild fires—how to prevent them
and what to do if one occurs.

(0 Post emergency phone numbers by
every phone in your home.

1 Make sure driveway entrances and your
house number or address are clearly
marked.

1 Identify and maintain an adequate
water source outside your home, such
as a small pond, cistern, well or
swimming pool.

(3 Set aside household items that can be
used as fire tools: a rake, ax, hand saw
or chain saw, bucket and shovel. You may
need to fight small fires before emergency
responders arrive.

0 Select building materials and plants that
resist fire.

(7 Regularly clean roofs and gutters.

Plan ahead and stay as safe as
possible during a wild fire.

1 Plan and practice two ways out of your
neighborhood in case your primary route
is blocked.

O Select a place for family members to
meet outside your neighborhood in case
you cannot get home or need to
evacuate.

(0 Identify someone who is out of the area
to contact if local phone lines are not
working.

What should I do if there are
reports of wild fires in my area?

Returning home after a
wild fire ...

J Be ready to leave at a moment’s notice.

(I Listen to local radio and television
stations for updated emergency
information.

O Always back your car into the garage or
park it in an open space facing the
direction of escape.

3 Confine pets to one room so that you
can find them if you need to evacuate
quickly.

(0 Arrange for temporary housing at a
friend or relative’s home outside the
threatened area.

Limit exposure to smoke and dust.

0 Listen and watch for air quality reports
and health warnings about smoke.

(O Keep indoor air clean by closing
windows and doors to prevent outside
smoke from getting in.

(1 Use the recycle or re-circulate mode on
the air conditioner in your home or car.
If you do not have air conditioning and
it is too hot to stay inside with closed
windows, seek shelter elsewhere.

(0 When smoke levels are high, do not use
anything that burns and adds to indoor
air pollution, such as candles, fireplaces
and gas stoves. Do not vacuum because
it stirs up particles that are already
inside your home.

(3 If you have asthma or another lung
disease, follow your health care
provider's advice and seek medical care
if your symptoms worsen.

3 Do not enter your home until fire
officials say it is safe.

(3 Use caution when entering burned
areas as hazards may still exist,
including hot spots, which can flare up
without warning.

J Avoid damaged or fallen power lines,
poles and downed wires.

(3 Watch for ash pits and mark them for
safety—warn family and neighbors to
keep clear of the pits also.

(0 Watch animals closely and keep them
under your direct control. Hidden
embers and hot spots could burn your
pets’ paws or hooves.

(3 Follow public health guidance on safe
cleanup of fire ash and safe use of
masks.

(0 Wet debris down to minimize breathing
dust particles.

(1 Wear leather gloves and heavy soled
shoes to protect hands and feet.

O Cleaning products, paint, batteries and
damaged fuel containers need to be
disposed of properly to avoid risk.

Ensure your food and water are safe.

(3 Discard any food that has been exposed to
heat, smoke or soot.

0 Do NOT ever use water that you think
may be contaminated to wash dishes,
brush teeth, prepare food, wash hands,
make ice or make baby formula.
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SAMPLE EQUITY-MINDED INTERVIEW QUESTIONS

The following sample interview questions aim to provide candidates with the opportunity to

demonstrate whether and how they exemplify the characteristics of equity-minded

competence. We emphasize ‘opportunity’ because there is no guarantee that the question will

elicit the intended response, only that it gives candidates a chance to speak to equity-minded

characteristics.

POSSESSES CULTURAL COMPETENCE

1.

How have your past experiences prepared you to be effective in an environment that values
diversity and equity?

As an instructor, how do you create a classroom culture that intentionally welcomes and
supports students from different racial/ethnic and socio-economic backgrounds?

Given all the candidates have similar interests in teaching, education, and experience, what
distinguishes you as a good fit for our students?

How do you draw upon your students’ prior knowledge, backgrounds, and lived
experiences?

ENGAGES IN CRITICAL SELF-REFLECTION TO ENSURE ONGOING IMPROVEMENT

What do you feel are two or three teaching strategies that you use to ensure that your
students have an enriching learning experience in your classes? How do you determine
whether these strategies result in this outcome?

What strategies do you use to reflect on your teaching?

What criteria do you use to determine whether you are succeeding as a teacher? How do
you determine whether and in what ways you are meeting these criteria?





4. Do you currently look at outcomes data for your students to identify inequities in outcomes
by race and ethnicity? Please describe your process of doing so or how you could do if you
don’t already?

FOCUSES ON INSTRUCTOR/INSTITUTIONAL RESPONSIBILITY

1. What strategies do you use to get to know your students?

2. How do you consider the varying experiences and identities of your students on a daily
basis?

3. Recall a time when you noticed a student struggling in class and in jeopardy of failing. What
did you do?

4. What does ‘equity’ mean to you? How do you enact your definition of equity in your
classrooms?

5. If you noticed patterns of racialized outcomes, what would you do? For example, if you
notice that your white students tend to speak more than your black students, what would
you do?

6. Inyour experience, what are the challenges faced by racially minoritized students in higher
education? What strategies have you used to address these challenges, and how successful
were those strategies?

7. Tell me about an instance where you adapted your teaching or mentoring approach in order
to work effectively with a racially minoritized student.

8. What does it mean for you to have a commitment to diversity? How have you
demonstrated that commitment? How would you see yourself demonstrating it here?





9. How are you prepared to meet the expectations of both teaching and out-of-the-classroom
work, including the implementation of campus or state-level reforms that impact the work
of the department (e.g., development education redesign, online learning)?

POSITIVELY USES POSITION AND KNOWLEDGE TO SUPPORT STUDENT SUCCESS

1. We are looking for candidates who are critically race conscious. How do you define that?

2. Tell me about a time when you provided students with an opportunity or resource that
advanced their programs at the college? What motivated you to do so?

3. Tell me about a time when you helped a student connect their educational, professional,
and/or life with the means (e.g., resources, actions) to achieve those goals. What motivated
you to do so?

4. Tell me about a time when you helped change a department or school-level policy that
resulted in unequal outcomes for racially minoritized students. What motivated you to do
so?

CONVEYS A BELIEF THAT STUDENTS ARE CAPABLE

1. Given a student population that is diverse in terms of gender, nationality, race, ethnicity,
religion, sexual orientation and abilities, how do you ensure that each student feels they
can succeed?

2. What techniques do you have for drawing on your students’ funds of knowledge?

3. How do you communicate to students how to be successful in your class?

OTHER: WORKING WITH COLLEAGUES

1. Have you ever realized you had said or done something that may have been offensive to a
colleague? How did you respond to that realization, and what was the outcome?





Tell me about a time when your values and beliefs impacted your relationships with your
colleagues.

Can you recall a time when you gave feedback to a colleague who was not accepting of
others?

Have you encountered concerns about “chilly climate” raised by colleagues from identity
groups that have historically experienced discrimination? If so, how have you handled
them?

Suppose as a course leader you discover an adjunct faculty member is teaching a concept in
a manner you disagree with. How would you handle it?
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Click here to view the 14-minute film.

e DEl in Hiring: Thank you for attending the informative workshop! Attached is a sample
of equity-minded interview questions. | will be sharing other workshop documents as
they become available!

e Pride Flag: Although LGBTQ+ month is officially in June, the pride flag is being flown in
honor of the College's LGBTQ+ populations starting in May so that we have the
opportunity to celebrate LGBTQ+ month prior to the end of the spring semester.

In honor of Teacher Appreciation Week, at last month's Board of Trustees meeting, the Board

8" as Teacher Appreciation Week.

unanimously approved a resolution recognizing May 1 -
The resolution can be accessed here. Thank you to all of our educators for your dedication to
our students and the countless hours you contribute to the success of our College! | hope | will

Oth

see many of you at our May 20" Employee Appreciation event scheduled at the Mt. Shasta

Brewery after commencement.

leacher

(N) TEE-CHER: A MULTI-TASKING
EDUCATIONAL ROCKSTAR WHO LIVES TO
INSPIRE AND LOVES TO ENCOURAGE.
THEY'RE KIND OF A BIG DEAL.

Char Perlas, PhD MPA MS
Interim Superintendent/President
College of the Siskiyous

800 College Ave.

Weed, CA 96094

(530) 938-5248

College of the Siskiyous Vision
Transforming students' lives through lifelong learning and success.
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