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Hello Siskiyous!

I hope everyone had a wonderful Thanksgiving break! As we end Native American Heritage
Month, I would like to remind you of the Karuk Tribe Cultural Event which takes place in the
Student Center tomorrow, Nov. 29th, from 11a - 2p. Flyer attached. Please share widely! 

This week's updates:

Enrollment Report: The spring 2023 report can be accessed here.
COVID Status: Currently we have 1​ positive case.
Change in Roster Symbol (+): The symbol (+) used to indicate a student's compliance
with the COVID Requirement. Since we have discontinued the COVID Requirement, the
(+) symbol will now indicate if a student has signed a FERPA release form.
Holiday Safety and Decoration Guidelines: It's that time of year! As we start decorating
our spaces, please refer to the attached Holiday Safety and Decoration Guidelines.

Siskiyous Employee Holiday Party: Please join us on Wednesday, December 14th from
4p - 6p at Harvest Restaurant in Mount Shasta for our annual COS Employee Holiday
Party! Supervisors are encouraged to consider a flexible schedule on this day to allow
employees to attend. See flyer for details. Outlook invite to follow. Please RSVP if you
plan to attend!

Suggestion Box (SB) Comment: The 4th Thursday SB Email wasn't sent due to the
Thanksgiving Break. We had one new comment regarding having fires in the fireplace
again and.....yes! We finally received the firewood and the fireplace is now up and
running! 

SJEDI Corner

INCREASING THE ENROLLMENT, RETENTION, AND SUCCESS OF MEN OF COLOR IN
COMMUNITY COLLEGES: The pandemic has resulted in an overall decline in student
enrollment and has exacerbated existing equity challenges related to enrollment,
retention and success of men of color. This report consists of policy recommendations
that serve to address these challenges. To access the report, click here.
Racelighting Session Recording and Free Certificate Program: You can now access the

recording from the Nov 3rd 'Racelighting People of Color' live session by clicking here.
Additionally, as a reminder, the Center for Organizational Responsibility and
Advancement (CORA) is offering a FREE course on Racelighting which leads to a
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COS HOLIDAY SAFETY AND 
DECORATION GUIDELINES


This guideline applies to indoor COS locations and is intended to provide
advice about the types of holiday decorations that are permissible in order
to ensure compliance with applicable fire and life safety codes, minimize
related safety risks and embrace diverse perspectives. 


SAFETY CONSIDERATIONS 
Natural Material 
Because of their combustible nature, the following material should not be
used for decorating: corn stalks, leaves, and hay. Other natural materials
such as pumpkins, squash and gourds are permitted. Fresh-cut and imitation
trees may be displayed and must comply with the requirements appropriate
to the display area (distance from egress & heat sources, lighting, etc.) 


Paper, Streamers and Plastic 
All decorations such as Crape paper, streamers, garland, artificial trees,
wreaths, tinsel, and streamers must be labeled as "fire-proof" or "flame-
proof." Be sure to read the label before you buy the material. Plastic bags
and plastic sheeting must not be used for decorating. This material is very
combustible. No more than 20% of a wall and not more than 10% of a door
should be covered with decorations including artwork. 


Lights
All holiday lighting should be miniature and bear a testing lab seal of
approval and have no evidence of frayed or cracked wiring. Never use lights
on metallic trees or hang from fire sprinkler pipes or heads. The use of
candles is prohibited in the Lodges and restricted in all other buildings.
Holiday lights should not be left unattended and must be disconnected
during non-business hours.


 







Emergency Equipment 
Decorations must not block or cover up any part of the fire alarm or sprinkler
system. Extinguisher cabinets, emergency lights, and exit lights must not be
covered. Regular corridor lighting must not be completely covered.
Decorations may not be closer than 20 inches from the ceiling.


Exits 
Exits must not be blocked or hidden. Corridors must not be "wallpapered"
with combustible material. Combustible decorations are not permitted in
stairwells. 


Candles 
Sources of open flame or embers are prohibited. Safe alternatives include
flashlights and battery operated candles. 


DIVERSE DECORATIONS
Respectful and thoughtful displays of holiday decorations such as Christmas
Trees and other religious and/or culturally traditional holiday symbols can
create opportunities for dialogue and the celebration of diverse cultures. This
guidance is intended to clarify what types of holiday displays are permissible
on District property, including in employee offices and cubicles. If further
clarification is needed, please do not hesitate to contact the Student
Services Office.


Christmas Trees
The display of Christmas trees on campus is generally permissible. Courts
have recognized that Christmas trees have become a secular symbol
associated with the winter holiday season. All holiday displays must be
consistent with applicable fire and safety codes. For more information about
what those codes require, contact the Maintenance Office. A list of safety
considerations are listed above in this document.







Nativity Scenes and Menorahs
The display of nativity scenes and menorahs has generally been upheld by courts
against legal challenges if they appear as part of a larger display with a secular
purpose, such as the celebration of pluralism and freedom, or the promotion of
tolerance and respect for diverse customs. However, any holiday display with an
overtly religious symbol (such as a nativity scene or a menorah) should include at
least one other religious symbol from a different religious tradition. The legal
validity of these displays is premised on the notion that they do not represent an
endorsement of any particular religion, any religious doctrine, or religion in
general.


The District is not required, however, to display any particular symbol of a religious
nature requested by students, staff or the public. For example, a school’s holiday
display which includes a menorah, crescent and star, Christmas trees and other
holiday symbols was considered permissible, even though it did not include a
nativity scene as requested by parents and religious leaders.


Messages Accompanying Displays
Any message that might accompany a holiday display should be secular. Courts
have upheld messages that celebrate pluralism and liberty and do not promote
the observance of any religion.


Religious Symbols and Décor in Employee Offices and Cubicles
Displays of religious décor and symbols inside employees’ offices and cubicles are
generally permissible. In fact, prohibiting the display of religious decorations and
symbols may be deemed an infringement on an employee’s constitutional rights of
free exercise of religion and free speech. Under certain circumstances, however,
restrictions on religious displays may be appropriate such as in the office of a
high-ranking college official where the display may be interpreted as an
endorsement by the college of a particular religion or religions.


Public Forums on Campus
The District has a public forums designated for free speech purposes available
throughout the year, and cannot restrict its use during the holiday season to
prevent the display of holiday symbols or messages. Such actions have been
deemed impermissible content-based restrictions on speech. However, District
policies that reasonably limit use of public areas in time, place and manner still
apply. (See COS AP 3900)
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PARTY

Join us for beverages,
appetizers and holiday cheer!

Wednesday | 4:00pm - 6:00pm

Harvest Restaurant
14 (inside Shasta Inn)
1121 S Mt Shasta Blvd
December ' Mt Shasta, CA 96067

Questions? Email dgoltz@siskiyous.edu



https://www.siskiyous.edu/committees/enrollment/enrollmentreports/20221128_spring.pdf
https://www.shastainn.com/harvest-restaurant
https://kresge.org/wp-content/uploads/ACCT-Center-for-Policy-and-Practice-Men-of-Color-in-Community-Colleges-Full-Report-FINAL.pdf
https://www.youtube.com/watch?v=19r7uRF5hn0


certificate. 2 Continuing Education Units (CEUs) can be earned. If interested, click here. 

Have a great week!

Char Perlas, PhD MPA MS
Superintendent/President 
College of the Siskiyous
800 College Ave.
Weed, CA 96094
(530) 938-5248 

College of the ​Siskiyous Vision
Transforming students' lives through lifelong learning and success.

https://coralearning.org/product/racelighting/

